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PREAMBLE
This Agreement entered into this 3 5 4 day of ILL ) , 2012, by and
between the TOWN OF GUTTENBERG, in the County of Hudson, New Jersey, a
municipal corporation of the State of New Jersey, (hereinafter called the “Town”), and
LOCAL NO. 88, NEW JERSEY STATE F‘DLIGEMEN’S BENEVOLENT ASSOCIATION,
INC ., (hereinafter called the “Association”) represents the complete and final

understanding on all bargainable issues between the Town and the Association.




ARTICLE | - RECOGNITION

A. The Town hereby recognizes Local NO. 88, New Jersey State
Policemen’s Benevolent Association, Inc., as the exclusive collective negotiations agent

for all Patrolmen in the Police Depariment of the Town.

B. The title of Policeman shall be defined to include the plural as well as the

singular and to include males and females.




ARTICLE Il - MANAGEMENT RIGHTS

A The Town hereby retains and reserves unto itself, without limitation, all

powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and Constitution of the State of New

Jersey and of the United States, including, but without limiting Lhe generality of the

foregoing, the following rights,

1. To the executive mar)agement and administrative control of the Town

government and its properties and facilities and the activities of its employees; ~min AN

2. To hire all employees and, subject to the provisions of law, to determine
their qualifications and conditions for continued employment or assignment and to
promote and transfer employees;

3. To take any pemissible disciplinary action for good and just cause
according to law.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Town, the adoption of palicies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this Agreement and then only
to the extent such specific and express terms hereof are in conformance with the
Constitution of Laws of New Jersey, including Chapter 303 of the Law of 1968, and the

United States.
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ARTICLE Iit - GRIEVANCE PROCEDURE

A. To provide for the expeditious and mutually satisfactory settlement of

grievance arising under this Agreement the following procedures shall be used.

B. For purposes of this Agreement, the term “grievance” means any

complaint, difference or dispute between the employer and any employee with respect

to the interpretation, application, or violation of any provisions of this Agreement or any

applicable rules or palicies, agreement::-: or administrative decisions affecting any

employee(s) covered by this Agreement.

C. Disciplinary action shall not be subject to the grievance procedure.

D. The procedure for settiement of grievance shall be as follows:

(a) STEP ONE Inthe eventthat any employee covered by this Agreement

has a grievance, within ten (10) working days of the occurrence of the event being

grieved, the employee shall present the grievance in writing to the Director of Public

Safety or the Officer in charge of the Department in the event of the Director’s absence;

copy to Mayor and Chairperson, Police Committee. Every effort shall be made to
adjust, compromise and settle same fairly lf at all possible.

(b) STEP TWD If the Association wishes to appeal the decision of the
Director of Public Safety (or the officer in charge if the Director is absent), it shall be
presented in writing to the Chairperson, Police Committee or his/ner delegated

representative within ten (10) working days, who may give the Association the

opportunity to be heard and will give his/her decision in writing within ten (10) working

days of receipt of the written grievance. All prior correspondence and materials shal|
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(c) STEP THREE If not resolved, similar appeal may be made tfo the
Governing Body in like fashion, who shall render written decision within twenty (20)
days of filing or hearing, whichever is later.

(d) STEP FOUR (1) If no satisfactory resolution of the grievance is reéched
at Step Three then within five (5) working days the grievance shall be referred to the
Public Employment Relations Commission for the _selection of an Arbitrator, pursuant to
the rules of said Commission.—The decision GfﬁEAFbitFMEhﬂ" be final and binding
upon the parties. If within the scope of this Agreement, which shall be controlling, the
Arbitrator shall rule on agreed facts submitted to him/her. The expense of such

arbitration shall be borne equally by the parties.

= It is agreed between the parties that no arbitration hearing shall be held
until after the expiration of at least thirty (30) days after the decision rendered by the
employer's governing body or its representative on the grievance.

F: Employees covered by this Agreement shall have the right to process their
own grievance without representative; or to setftle or withdraw any grievance
proceading at any stage.

G The cost of Arbitrator shall be bormne equally by the parties but each party

shall be responsible for such other costs as they may incur.




ARTICLE IV - PBA REPRESENTATIVE |

A. The Town agrees to grant time off, notto exceed one (1) week per year ‘

(seven (7) days, to an employee designated by ihe PBA to attend State and

International meetings or conventions provided seventy-two (72) hours written notice is
given to the Director of Public Safety by the organization. No more than three (3) I
employees shall be granted time off at any one time.

8. Accredited representatives of the Association may enter the Town's
tacilities or premises at reasonable hours for the purpose of observing working s

conditions or assisting in the adjustments of grievances. When the Association decides
to have its representatives enter the Town facilities or premises, it will request such
permission from the appropriate Town representatives and such permission will not be
unreasonably withheld, provided there should be no interference with the normal
operations of the business of the Town Government or normal duties of employees.

C. One (1) Association representative and one (1) assistant Association
representative may be appoinied to represent the Association in grievances with the
Town.

D. During Collective negotiations, authorized Association representatives, not
to exceed four (4), shall be excused from their normal work duties to participate in

collective negotiations sessions, that are reasonable and necessary, and they shall

suffer no loss or regular pay.




ARTICLE V - DEDUCTIONS FROM SALARY

A. The Town agrees to deduct from the salaries of its employees, subject to

this Agreement, dues for the Association. Such deductions shall be made in
compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (RS.) 52:14-15.9 (e), as
amended. Said monies together with records of any corrections shall be transmitted to

the Association office by the fifteenth of each month following the monthly pay period in

which deductions were made.

'B.  If during the life of this Agreement there shall be any change in the rate of
membership dues, the Association shall furnish to the Town written notice prior to the
affective date of such change and shall furnish to the Town new authorizations from its
members showing the authorized deduction for each employee.

C. The Association will provide the necessary “check-off” authorization form

and delivar the signed forms to the Town Treasurer. The Association shall indemnify,

defend and save the Town harmless against any and all claims, demands, suits or other
forms of liability that shall arise out of or by the reason of action taken by the Town in
reliance upon salary deductions authorization cards submitted by the Association to the
Town.

D. Nothing contained in this Agreement shall be construed to limit or restrict

the Town in its rights to seek and obtain such judicial relief as it may be entitled to have

in law or in equity for injunction or damages, or both, in the event of such breach by the

Assopciation or its members.




ARTICLE VI - NO-STRIKE PLEDGE

A The Association covenants and agrees that during the terms of this
Agreement neither the Association nor any person acting in its behalf will cause, or
support, nor will any of its members take part in any strike (i.e., the concerted failure to
report for duty, or willful absence of any employees from his position, or stoppage of
work or abstinence in whole or in part, for the full, faithful and proper performance of the

employee’s duties of employment), work stoppage, slowdown, walkout or other

deliberate interference with normal work procedures against the Town. The Association———
agrees that such action would constitute a material breach of this Agreement.

B. In the event of a strike, slowdown or walkout it is covenanted and agreed
that participation in any such activity by an employee covered under the terms of this
Agreement shall be deemed grounds for termination of employment of such employee
or employees, subject, however, to the application of the Grievance Procedure
contained in Article lil.

C - The Association will actively discourage and will take whatever affirmative
steps are necessary to prevent or terminate any strike, work stoppage, slowdown,
walkout or other deliberate interference with normal work procedures against the Town.

D. Nothing contained in this Agreement shall be construed to limit or restrict
the Town in its rights to seek and obtain such judicial relief as it may be entitled to have
in law or in equity for injunction or damages, or both, in the event of such breach by the

Association or its members.




ARTICLE Vii - NO LOCKOUT PLEDGE

A. Consistent with the law and with the terms of this Agreement, each of the
parties hereto agree that they will fulfill their obligations to one another and the Town
further agrees that it shall not illegally lock out employees or members of the
Association or interfere in lawful operations of the Associatiﬁn.

B. The parties agree that all existing practices and procedures in the
Guttenberg Police Department cannot be set forth in this Agreement. The parties
accordingly agree that regular and established practices and procedures shallnotbe
rescinded or materially aliered without bargaining in good faith, where the interests of
the employees are to be adversely affected.

C. Nothing contained in this Agreement shall be construed to limit or restrict
the Association its right to seek and obtain such judicial relief or administrative relief as

they may be entitied to have in law or equity, for injunction or damages or both, in the

event of a breach by the Town or its agents.




ARTICLE VIl - HOURS AND OVERTIME

A. The work schedule for employees covered by this Agreement shall be the
“4_o" schedule which annual work schedule shall be posted no later than February 1 of

each calendar year. The normal work day shall be eight hours which shall include

appropriate meal and rest periods pursuant to prior practices. A copy of this schedule is

annexed as Exhibit A.

B.1. Anemployee who is required to work longer than his regular tour of duty
shall be paid overtime at the rate of time and one-half his regular straight time rate of
pay. In construing such overtime, the payments shall be made on the following basis:

a. Up to the first 16 minutes -no pay

b. 16 through 30 minuies -30 minutes pay

£ 31 through 60 minutes -1 hours pay

d. Thereafter, overtime shall be paid at the rate of time and one-half his
regular straight time rate of pay, for all time worked beyond the regular
tour of duty. If an employae shall opt for compensatory time off instead of
cash payment, such time shall be taken only as scheduled by the Director
of Public Safety or officer in charge of the department, so as not to
interfere with departmental operation.

2. If an employee is recalled to duty on his time off, he shall be paid a

minimum of four (4) hours pay at time and one-half. This shall not apply if the overtime

is continuous with his regular tour of duty.

3. Overtime shall be paid every two weeks.

10




4o the officer and $10.00 paid to the Town. — g2

G On all extra work not budgeted for reguiar Town police duty, such as
special security duty, crowd control, pool detail; and the like, the entity seeking exira
security shall make proper arrangements for payment, at no less than $35.00 per hour.
Such assignmenis shail be done by the Town as fully covered and pmtecfed “police
work®. Effactive after the date of signing the new Agreement and as soon as

reasonable thereafter, the off duty rate shall be set at $70.00 per hour with $60.00 paid

D. An employee required to work in place of a supervisory officer shall
receive the next higher rate of pay of said employee, provided the employee WOrks a
full tour.

E. Shift swapping shall be permitted, not to exceed two (2) times per month,
upon no less than forty-eight (48) hours naotice to the Director or his designee. Any
such request shall require the approval of the Director or his designee which shall not

be unreasonably denied.

11




ARTICLE IX - VACATIONS

A All leave time, including vacations, shall be permitted for the time period
from January 1 through December 31 of each calendar year with approval of the
Department, which shall be reasonably exercised.

B. All patrolmen hired prior to May 1. 1994 shall receive twenty-six {26}
working days of vacation annually. In the event a Patrolman works less than a full
calendar year, he shall receive a pro rata share of his vacation, except when that
officer's absence is due to an on the job injury as certified by the Town's appointed
physician.

s Section C only applies to officers in current employ. Vacation now on the
books can be carried forward at 1994 rate.

D. The following provisions shall apply to officers hired after May 1, 1994:

(1) New hires shall receive one (1) day per month in first year of service.

(2)  After one (1) year of service and not more than five (5) years of service,

officers shall receive fifteen (15) days.
(3) After five (5) years of service and not more than ten (10) years of service,
officers shall receive twenty (20) days.

(4)  After ten (10) years of service, officers shall receive twenty-six (26) days.

E 1. The list of vacation days for each Police Officer shall be posted no later

than Eebruary 1 for the full calendar year January 1 to December 31. This

list will show the number of vacation days to which each officer is entitled

/

i

in the calendar year and shall be based on a proration for officers who

accrue vacation time after January 1. [




o All vacation requests are to be submitted in writing on a form specified by
the Department. This form shall be served on the PBA no later than

December 1 of the preceding year. Vacations may be selected as
individual days or week(s) except as otherwise provided herein. Not more

than one Sergeant and one Police Officer may take a vacation at the

same time. A request that is returned disapproved shall indicate the

reason for the disapproval. Vacation reguests shall not be arbitrarily |

denied.

5. All vacation requasts for prime time, June 15 to September 15, shall be
submitted by March 30 by each Police Officer to the Director of Public
Safety or his designee. Officers must schedule a minimum of 5 vacation
days but not more than 10 vacation days during prime time, uniess more
time is available after all officers have had the opportunity to take two
weeks. Vacation picks during prime time shall be by rank first and then by

seniority. Vacation requests for a full scheduled workweek will be given

preference over requests for less than a full workweek, seniority
notwithstanding. The Director or his designee shall return the requests for
prime time vacation, marked approved or disapproved, by May 15. A
request that is returned disapproved shall indicate the reason for the
disapproval. Vacation requests shall not be arbitrarily denied.

4. Vacation requests for other than prime time shall be approved or
disapproved within five days of receipt. Vacation picks during non-prime ;

time shall be based on seniority. A request that is disapproved shall |'




indicate the reason for the disapproval.

Once a vacation is approved it cannot be cancelled.

Requests for swaps or changes in vacation shall be made in writing.
Requests for swaps or changes will be approved if no overtime will result
and the request for change will not adversely affect departmental
operations. Requests for change shall not be unreasonably denied.
Requests for swaps or changes that are denied shall indicate the reason

for the denial.

_ All Police Officers shall be notified by the command if they have
unscheduled vacation days as of October 15. Any Police Officer so
notified must, by November 1, request the scheduling of such days by
December 31. During the period of December 10 1o December 31 the
command may, but is not required to, limit the scheduling of vacation to no
more than one Police Officer or one Sergeant per tour except for
Christmas Eve, Christmas Day and New Year's Eve when up to one
Sergeant and one Police Officer may be scheduled for vacation. Unless
denied use of vacation days due to Departmental needs, any vacation
days not scheduled by December 31 in accordance with this procedure
shall be forfeited, subject to the Officer’s right to carry over a maximum of
five vacation days to the next calendar year.

Effective July 1, 2012, a joint committee shall be established to, at a
minimum, create a common database governing all aspects of vacation

use, including cost, that will assist the parties, and a future arbitrajc\c-rg =
If i
[ '

|
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necessary, to resolve any issues relating to vacation, if they continue to

exist, during negotiations for the successor contract {0 this one.




ARTICLE X - HOLIDAYS

Effective July 1, 2012, this article shall be deemed deleted pursuant to the March

3, 2012 interest arbitration award of Arbitrator James Mastriani.




ARTICLE X! - SICK LEAVE

A Sick leave, as used herein, shall be defined as an iliness, injury or

disability that prevents an employee from performing his normal duties; or where 2n

employee is quarantined because of exposure io a contagious disease or iliness.

§ AR "Th?eﬁplo_yeﬁhﬁn&ﬁ ihED?paﬁmatﬁle?stEﬁé‘ﬁ)'a-.—mﬂ:-nﬁr tothe

commencement of his tour of duty whensver possible. Said notice shall state the nature

of the cause of the absence from duty.

C. Where an employee is out on sick leave for three (3) or more consecutive

days or where an employee has established a pattern of sick time use, the Department

may, at its discretion, reasonably reguire the employee to submit acceptable medical

avidence to substantiate the absence.
D. The Town may requirs an examination by a physician retained by the
Town of an smployee absent for medical reasons. However, such examination shall be

at the sole cost and expense of the Town and a copy of the results of such examination

shall be supplied to the employees.

E All employees covered by this Agreement shall be granted sick leave on
an as needed basisup toa maximum of one (1) year for each occurrence of need. The
Town's physician shall have the ability to certify an officers iliness, injury or disability for
extended absences in increments of no greater than three (3) months at a time.

F The employee organization recognizes the right of the employer to
discipline, in sccordance with applicable law, any employee who misrepresents facts or

malingers under this clause. The PBA in no way endorses or supports any person who

M

misrepresents facts or malingers under this clause. / A
g E N I
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G. Each employee may be requested to present a medical certificate for each

iliness over eight (8) individual occurrences in a calendar year. For purposes of this

provision, an occurrence consists of a single or two (2) day absence from duty due to

iflness.
St Effective December 31 1998 é!TpnTce_-:iFFEérg_ﬁ aving a bank of sick days

shail have those days converted to compensatory days. (For example, ii 2 police oificer

had 20 banked days, that police officer will now have 20 compensatory days.) These

compensatory days shall be segregated and not ccs;nmingl_ed_ with other compensatory

days. Unlike other compensatory days, these compensatory days may be carried over
from year to year. Police officers shall have the option fo request time off by using

these compensatory days. The requast shall be approved by the Town unless the use

of such compensatory time will cause overtime. Police officers shall not be entitled fo a

jump sum paymerit for these compensaiory aays.

8 (i




ARTICLE Xil — BEREAVEMENT LEAVE

A, in case of death in the immediate family, an employee shall be granted

leave from the day of death, up fo and including the day of the funeral.

B. Immediate family shall be defined as fo spouse, child, stepchild, mother,_

~—father, brother or sister, or grandparents, of the employee or his/her spouse.

C If the funeral is further than 100 miles from Guttenberg, NJ, an additional

one (1) day travel time shall be allowed.

D. Reasonable verification may be required by the Town. z

19 /




ARTICLE XlIl - HEALTH AND WELFARE INSURANCE

A The Town shall provide health insurance coverage as heretofore provided

in accordance with the provisions of the policy, and rules of the carrier. Health care

contributions shall be consistent with that required by PL 2010, Chapter 2 and PL 2011,

Chapter 78.
B. The Town shall provide the employee with legal aid as required by

N.J.S.A. 40A:14-155. “ _

C. All Town police employee shall receive full hospitalization benefits after

retirement.

D.1. The Town shall maintain the family prescription plan; dental

program and vision program as are presently provided to employees covered herein.

Effective 7/1/12 Prescription insurance shall be modified to provide a co-pay of $5.00 for
generic drugs and $15.00 for name brand drugs.

- The Town shall have the right, pursuant to law, to change insurance
cariers or to self-insure so long as substantially similar benefits are provided the
employees coverad herein. The Town shall provide at least sixh;' (60) days notice to the

Association of an intent to change the insurance carrier, unless unable to give such

notice in order to maintain the continuity of the required health insurance coverage.




ARTICLE XIV - EQUIPMENT

A. All patrol cars shall be equipped with the following items:
g o One (1) heavy duty hand light.
2. One hundred (100) feet of rope.
""" 5 One (1) serviceable first aid kit
4. One (1) fire extinguisher.
5. Night stick holder.
6 One (1) 350 degree light (except unmarked vehicie).
B. All future patrol cars shall be equipped with:
-4. An electric audio warning device.

2. Interior trunk locks.

3 Alley lights or spot lights.

4, A secured gun case, for the kesping of sholguns, will be mountad
in Police Headquarters in plain view of the public behind the police
desk.

5. There shall be one (1) hand radio for every man on a shift.

Twc-'{E} police cars to be used from 9 p.m. to 8 a.m. every day of
the week.

@

C. it shall be the objective of the parties to promote the health and safety of
< in their amployment, consistent with the realities of paolice work, within
normal limits imposed by age of equipment, normal wear and tear and regular resource
levels in Guttenberg. All questions relating to health and safety shall be considered

carefully and promptly by the Police Committee and/or the Board of Council to the end

that such reasonable health and safety standards shall be maintained.
f I,

e
4
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ARTICLE XV - CLOTHING ALLOWANCE

A The clothing allowance provided each employee covered by this

Agreerﬁent shall be Seven Hundred ($700.00) Dollars, which shall be paid in one ump

after th of th;r'nu_r_'u_icipg budget_or June ¢ nf_egch_célaiér_

sum within 30 days after the Enﬁam

year, whichever is earlier. Such shall be used for the purchase, repair and upkeep of

_police apparel. This clothing allowance shall be increased to $750.00, effective July 1,

2010 $800.00, effective July 1, 2011; and, $850.00, effective July 1, 2012.

B. Clothing and equipment damaged in the line of duty shall be replaced after

inspection by the Town.

1~d
(B




ARTICLE XVI - MILITARY LEAVE

Any employee called into the Armed forces of the United States during

eive the protection of all applicable law.

~ational emergency shall rec

[
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ARTICLE XVIl - RETENTION OF BENEFITS

The provisions of all Municipal Ordinances and Resolutions which are applicable
to members of the bargaining unit shall remain in full force and effect, except as
modified herein, during the term of this Agreement, and shall be incorporated in this

Agreémént as if set forth herein at Ieng;ch_




ARTICLE XVIil - LEAVE OF ABSENCE

A leave of absence without pay may be granted for good cause to any employee
for a period of six (6) months. Such leave shall be granted at the sole discretion of the
Police Committee afier recommendation from the Director of Public Safety. The leave

““may be extended for an additional six (6] months.

[~2
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ARTICLE XiX — RETIREMENT AND PENSIONS

A. Employees shall retain all pension rights under New Jersey Law and the

ordinances of the Town of Guttenberg.

B. In the event the appropriate State Pension Board of the Legislature makes

emp.réserlt Pension Law or Rules and Regulatﬁr@

any rr;andatory modifications to th

relating thereto which modifications would inure to the benefit of the employees if they
were incorporated herein, such modifications shall be considered as incorporated herein
withm;: further action by or béhu_w.reen the-z .b}anies heréiﬁ. If saﬁe are Dptiar;al, the parties
shall bargain in good faith with respect to same promptly, unless adopted within three
(3) months of expiration of contract, in which case, same shall be taken up as part of
negotiations for new or renewed contract, unless delay would work serious hardship
upon any party.

C. All vacancies shaii be filied in the Police Department within six (6) montns
of the vacancies. In the event of a vacancy within the patrolmen's ranks, all efforts shall

be made to fill the vacancy sooner if feasible and appropriate.

" —




ARTICLE XX - COURT TIME |

A Court time, as referred to in this Article, shall consist of all time excluding ‘
regular tours of duty, during which any employee covered under this Agreement shall be

required to attend a Municipal Court, County Court, Superior Court, Grand Jury

restit of this official duties.

B. When an employee covered under this Agreement shall be required to
* travel to and from aﬁjr of the Courts or Adn‘_!.iz_'listrative Bodies as nt.:ated in thT:s. Article,
such travel time shall be considered and included in the computation of the amount of
overtime to which the employee is entitled, provided, however that such travel time shall
be computed between the employer's Police headquarters and the pertinent Court or
Administrative Body. Such time shall be paid as time and one-half.

C. The amount of time to which an employee may be entitled under this
Article, shall be not less than two (2) hours of time for all Courts and Administrative
Bodies except the Guttenberg Municipal Court in which situation the employee

entitliement o time under this Article shall not be less than one (1) hour of time at the

appropriate rate or compensatory time off in lieu thereof.




ARTICLE XXI - SALARIES |

A. All police officers hired before May 1, 1984 shall be at Step 7 on July 1,

1993. All police officers hired after May 1, 1994 shall be placed on Step 1 and shall be

moved one Step annually.

Steps |7/M08 | 71108 | 7MMO | 7MA 71M2 | 113
1 44783. |46015. |47,050. |47991. |50575. |51587.
2 47.983. |49.302. |50411. |51419. |54,188. |[55272.
3 51735. |53458. |54354. |55441. |58426. |59,595.
4 55078, |57,517. |58812. |59,988. |63218. |64.482.
5 §0.570. |62236 |63636. |64900. |68404. |69,772.
5 55478, |67.279. |68793. |70,169. |73,947. |75426.
7 76,519, |78623. |[80392 |82000. |86415. |88144

B. Employees hired March 2012 and after:

2/1/12 7/1/112 {with holidays)
Initial Hire ~ $35,000.  36,885.
*One Year $40,000. 42,154,

* Paid upon completion of one (1) full year of work. Upon completion of two {2)

full years of work, the officer shall commence at Step 1 on the above guide. ;




C. The foregoing shall be retroactive to the dates shown. Any employee who
left the employ of the Town prior to the date of the issuance of the Interest Arbitration
Award shall not receive any retroactive payment. This prohibition shall not apply in the

case of the retirement or death of an employee before the date of the Award.

D. Paychecks sh;{rﬂé'ﬁmvidée‘i‘- ona bi—wee_ka. évéry two (2) weeks, Ea'_sas

commencing after thirty (30) days notice to the Association.




B.
employee.

C.

ARTICLE XXII - LONGEVITY

All employees covered herein shall receive longevity on the following

schedule:

;

2.

o

6.

After 4" year of service
After 8" year of service
After 12" year of service

After 16" year of service

After 20" year of service

2% of base salary
4% of base salary
6% of base salary
8% of base salary

10 % of base salary

After 24 years of service and thereafier 12% of base pay

Eligibility for longevity is to be determined as of the anniversary of the

Payments shall be made with salary paymenis.




ARTICLE XXIll — TRAINING

A. All police officers shall be required to train at the firing range at least once

a year at the Town's expense as

_officer.

presently in effect, under the jurisdiction of the training




ARTICLE XXIV - SEPARABILITY AND SAVINGS

A The Town and the Association recognize the applicability of Presidential

Exscutive Order 11685 and other applicable present or future Executive Orders or

Legislations dealing with economic controls on wages, prices, salaries, efc. Therefore,

salary or wage increases or other economic changes will be put into effect fo the extent

that it is legally possible. In the event of any or all of the salary increases or

adjustments or other economic changes for 1975 or beyond cannot be legally made

effective, such increases shall be omitted or proportionately adjusted according to law.

B. If any provisions of this Agreement or any application of this Agreement to

an employee or group of employees is held to be invalid by operation of law or by a

Court or other tribunal of competent jurisdiction, such provision shall be inoperative but

all other provisions shall not be affected thereby, and shall continue in full force and

gffect.

c. As to any invalid provision or application, the parties shail confer prompily
to discuss the impact and bargain in good faith as to reasopable and feasible

alternatives in the specific area involved in such invalid provision or application.

Ll
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ARTICLE XXV - EDUCATION ALLOWANCE

A In addition to all other payments set forth in this Agreement, each

employee shall receive payment for each college credit earned in passing coliege

_courses related to or leading to a degree in Police Science or other related law
enforcement degrees.
B. The above payment shall be one payment of Ten ($10.00) Dollars per

each credit earned in regular study in college, day or night, but not for correspondence

courses, extension courses or the like.




ARTICLE XXVI - FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final ‘
understanding and settlement by the parties on all bargainable issues which were or

could have been the subject of negotiations. During the term of this Agreement, neither

party will be required to negotiate with respect to any such matter, whether or not
covered by this Agreement, and whether or not within the knowledge or contemplation

of either or both of the parties at the time they negotiated or signed this Agreement. -

Lad
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ARTICLE XXVIi - TRANSPORTATION ALLOWANCE

Employees covered by this Agreement shall be reimbursed for tolls and parking
faes not to exceed One Hundred ($100.00) Dollars in the aggregate per calendar year

for the Department. A police vehicle shall also be provided in the event an employee’s

personal vehicle is not available for training purposes sanctioned and approved by the

employer.

i
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ARTICLE XXVIii - RIGHTS OF EMPLOYEES

In an effort to insure that departmental investigations are conducted in a fair

manner which will contribute to good order and discipline, the following are hereby
adopied: |
i b The interrogation of a member of the Force shall be at a reasonable hour,

preferably when the member of the Force is on duty, unless the exigencies of the
_tpvestigatir:rn dictate cth_gmisa. _ z

2 The interrogations shall take place at a location designated by the Director
of Public Safety. Usually it will be at the Police Headquarters or the location where the
incident allegedly occurred.

3. The guestioning shall be reasonable in length. Fifteen (15) minutes time
zshall provided for personal necessities, meals, and rest periods at the end of every two
(2) hours, as raquired, without prejudicing the investigation.

4. The member of the Force shall not be subjected to any offensive
language, nor shall he be threatened with transfer, dismissal or other disciplinary
punishment. No promise of reward sflaall be made as an inducement to answering

questions. Normal police procedure will be utilized, and every police officer shall

answer guestions promptly and truthfully, subject to lawful privileges then asseried.

5. At every stage of the proceedings, the Department shall afford an
opportunity for a member of the force, if he so requests, to consult with counsel and/or
his Association representative which shall not delay the interrogation beyond one (1)
hour for consultation with his Association representative, or more than two (2) hours for

consultation with his attorney. However, this paragraph shall not apply to routine day- /
. A




to-day investigations.
B. In cases other than departmental investigations, if a member of the Force
is under arrest or if he is a suspect or the target of a criminal investigation, he shall be

so informed.

il Nathing hersin shall be construed to deprive the Department or its officers

of the ability to conduct the operations of the Department.




ARTICLE XXIX - PERSONNEL FILES

A. A personnel file shall be established and maintained for each employee

covered by this Agreement. Such files are confidential records and shall be maintained

in the Office of the Director of Public Safety and may be used for evaluation pi:rpﬂses

by the Director of Public Safety, Mayor, Chairman, Police Committee and/or Govemning
Body.

B. Upon advance notice and at rea_s_olnable times, any member of the Police
Department may at any time review his personnel file. However, this appointment for
review must be made through the Director of Public Safety or his designated
representative.

C. Whenever a written complaint concerning an officer or his actions is to be
placad in his personnel file, a copy shall be made available to him and he shall be given

the opportunity to rebut it if he so desires, and he shall be permitted to place said

b o
(1=

rebuttal in his file. When the employee is given a copy of the complaint, t
identification of the complaint person or material that would help identify him/her shall
be excised. However, if any disciplinary action is taken based on any complaint, then
the employee shall be furnishad with all details of the complaint, including the identity of
the complainant.

D. All personnel files will be carefully maintained and safeguarded
permanently, and nothing placed in any file shali be removed therefrom. Removal of
any material from a personnel file by any member of the force shall subject the member

to appropriate disciplinary action; subject to right of governing body to update files,

discard obsolete materials and the like. : GRS
2=y




E Each employee shall keep track of his own accumulated vacation days,
holidays taken, sick days, and any other time which is available to the officer. Incase of
doubt, he may consult the Director of Public Safety for verification of same at

reasonable intervals.

L)
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ARTICLE XXX - AGENCY SHOP

A. Any permanent employee in the bargaining unit on the effective
date of this agreement who does not join the Association within thirty (30) days

thereafter, any new pemanent employee who does not join within thirty (30) days of

initial employment within the unit, and any pen‘r‘sé—r'n:ent employse previous_ly_emplcyed

within the unit who does not join within ten (10) days of reentry into employment with the
unit shall, as a condition of employment, pay a repr&sentaﬁbn fee to the Association by
automatic payroll deduction. The representation fee shall be in an amount equal to
saventy-five (75%) percent of the regular Association membership dues, fees and
assessments. The Association may revise its certification of the amount of the
representation fee at any time to reflect changes in the regular Association membership
dues, fees and assessmenis. The Association’s entitlemeant to the represantation fee
shall continue beyond the termination date of this Agreement so long as the Union
remains the maijority representative of the employees in the unit, provided that no

modification is made in this provision by a successor agreement between the

Association and the Employer.

B. The Association agrees that it will indemnify and save harmless the Town

against any and all actions, claims, demands, possess or expenses (including

reasonable attoreys’ fees) in any matter resulting from action taken by the Town at the

request of the Association under this Article.




ARTICLE XXXI - REPLACEMENTS

¥ No full-time employee covered by this Agreement shall be replaced by 2

non-police officer, pari-time or other personnel.

B. No post presently filled by a full-time employee covered by this Agreement

<hall be covered by a non-police officer, part-time or other personnel.

41
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ARTICLE XXXII - TERM AND RENEWAL

This Agreement shall in full force and effect as of July 1, 2008, and shall remain

in effect to and including June 30, 2013.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and

= >t T
seals at Guttenberg; New-Jersey on this . 25 day of Y "i)l ~ R0
2012
LOCAL NO. 88, NEW JERSEY TOWN OF GUTTENBERG

STATE POLICEMEN'S BENEVOLENT HUDSON COUNTY, NEW JERSEY
ASSOGIAT!D INC. (Patrolmen)

// T e Mt ﬁm/ﬁ/
7

dEaE, ,
Dafe:u I ,x.fll =7 %x_ﬂ' Date: ';V?} /;’2/-—

ATTEST: ATTEST:
o / .- 25 e :
e o~ / 1 Bl ’/ 4 7
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Date: f,/s 1/ Date: %/
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TOWN OF GUTTENBERG
HUDSON COUNTY, NEW JERSEY

AND
LOCAL 88, NEW JERSEY

STATE POLICEMEN’S BENEVOLENT ASSOCIATION, INC.
(PATROLMEN)

SIDE-BAR AGREEMENT
(July 1, 2008 — June 30, 2012)

A All police officers shall receive fourteen (14) paid holidays per
annum.

B. All employees, at their discretion, shall be entitled to the holidays
referenced herein to be paid either in cash or in time off. The employee shall
notify the employer no later than December 1 of the year preceding the yearin
which the holidays will be taken as to how many holidays the employee wishes to
be paid in cash or how many in compensatory time, not to exceed seven (7)
holidays. Inthe event an employee elects to receive holidays in time off such
shall be provided in accordance with the prevailing departmental practices and
procedures. One half of the holidays which are to be paid in cash shall be paid in
the first pay period in July of each year, and the other one-half of the holidays to
be paid in cash shall be paid in the first pay period of December of each year.

FOR THE TOWN OF GUTTENBERG FOR THE FWDLMEN =
Y/ | et e
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